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Child Protection Policy

Rationale

Fairfield School adheres to the principles outlifrethe Children Act 1989 and the Children Act 2@B4&ery Child Matters), believing
that all children have a right to be protected fralbuse. It is the intention of the procedures withis policy to ensure thétte appropriat
action is taken immediately where it is alleged thpupil is suspected of being abused. The prioneern at all times must be the
interests and safety of the pupil(s). The Schodlfallow the South West Child Protectior procedures guidance an&afeguarding
Children and Safer Recruitment in Educatidvie abide by the Protection of Children Act requients in respect of any person who is
dismissed from our employment or resigns in circdamses that would otherwise have led to dismissaldasons of child protection
concern.

An Enhanced Criminal Records Bureau (CRB) disclessiobtained in respect of every person who wditextly with the children.
Unsupervised contact with children by those whaestsility has not been checked is not allowed.

The School will meet any requirements of the netieppendent Safeguarding Authority (ISA) as the sehenimplemented.

Early Years Foundation Stage (EYFS) and After Sk Care: We work within the North Somerset Safeguarhildren Board
guidelines We follow North Somerset’'s Safeguarding Procedar€hildcare, Learning and Play Providers when tamting Social Care
with any concerns. We notify OFSTED of any allemyetiof serious harm or abuse by any person livivagking or looking after children
on our premises. This will be done within 14 dafythese allegations. If a referral is to be madéNtarth Somerset'’s social care
department, we act within North Somerset’s SafedjngrProcedure for Childcare Learning and Play Piders in deciding whether we
must inform the child’s parents at the same time.

Follow the link for ‘Guidance’ at the foot of thage to see the whole set of local and nationalgataes and the South West procedures
within them. Our policy applies to all staff, gowers and volunteers working in the school.

Contact humbets:

Social Care 01275 888266

Emergency Duty Team 01454 615 165

e Police Child Protection Team 01934 638 171
e Police Local Station 0845 670 000

Aims

e to protect children from abuse
e to practise safe recruitment in checking the silitalof staff and volunteers to work with children
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e to ensure staff understand the different typeshdfi@buse

o to raise awareness of staff regarding the sigrebo$e and awareness that the perpetrator may kedattyor child

e to ensure staff are aware of their own respongdsliregarding the child protection procedures

e to ensure staff are aware of the role of the Chilotection designated teacher

e to recognise the dilemmas of confidentiality

e to provide support for both staff who have expeaseghdisclosure and for pupils who have disclosed

e to provide further training for staff and includisclission of child protection issues in the progreemof induction for new staff
e to establish and maintain an environment wherealatil feel secure, are encouraged to talk andstenéd to

Roles and Responsibilities
The Headmistress (Mrs Lesley Barton) is the desggh@hild Protection Teacher at Fairfield. Her rigléo:

e ensure that child protection procedures are inegpéaw updated as appropriate.

e ensure that all staff are aware of school policy

e be available to provide advice and support to staff for confidential discussion about concerns.

e be available to provide support to pupils.

o liaise with external agencies as appropriate.

e keep records of any concerns/suspected cases sé/aferrals.

e co-ordinate arrangements for monitoring any pumilsoll who have been identified as being in nefegrotection.

When the Headmistress has been informed of a damespected abuse, or of a young person who may tiek of abuse, she must refer
the matter to Social Services/a welfare agencyiwi2d hours of a disclosure or suspicion of ab&seial Services will then advise the
Headmistress regarding any contact with the faaslyt is the responsibility of the SocBrvices to inform the parents. The Headmis
will also inform the Nominated Governor for Childo®ection (Mrs Ann Lloyd) and the Chair of Govers¢Mr Richard Corke).

Staff members:

¢ All members of staff have a responsibility to beaggvof the procedures in cases of suspected dhilsea Staff in regular contact
with pupils are well placed to notice signs of ghgk sexual or emotional abuse, neglect, behaslaiirange or failure to develop
as expected.

o |f a member of staff suspects that a pupil maythrésk or hears a disclosure from a pupil, the Hheisttess must be informed. The
member of staff will then be asked to completecarding form, if they have not already done thisptovide an accurate account
of any discussions or observations regarding thpgél poncerned. Any records are then passed to Halhbistress as they are
confidential documents and are kept in a sepaoateet! file. A circular sticker will be placed oretfile bar of the pupil record in
the office filing cabinet to indicate that there @eparate CP issues.

o All staff at Fairfield School are asked to lookla¢ South West Child Protectionproceduresand to be aware of their contents.
They are asked to sign that they have done so. faahber of staff is given a copy of this policytstaent.

e Whistle blowing: All staff are required to repootthe Headmistress any concern or allegations diehaviour of colleagues or
practices which are likely to put pupils at riskadifuse or other serious harm. No retribution agémesreporter.

e We have procedures for recording the details aforisto the school and we take security stepssuee that we have control over
who comes into the school so that no unauthorisesiom has unsupervised access to the children.

o Staff employed by other organisations working vathr pupils on another site are not given unsupedveccess to our pupils
unless assurance has been obtained that approghiliteorotection checks and procedures have bagied out

e The Designated Child Protection Teacher attendsitigain child protection and inter-agency workiagleast every two years and
the Nominated Governor and the rest of the stafixe training in child protection every three year sooner if new legislation is
brought out.

e Part-time and voluntary staff are made aware ohtih@ngements

Governors:

e The Governors accept their collective responsybibr Child Protection, and have designated an Btiois Governor as their Child
Protection Nominated Governor with whom, togethghwthe Chairman of the Governors, the Headmistnesdd initially confer.

e The Headmistress will inform the Child Protectioarhinated Governor and the Chairman of Governoas i&llegation of
misconduct by members of staff is made. All memioérstaff will be made aware of the kind of behawithat is not acceptable.
Governors also accept that they have a duty to steif in cases of malicious or unfounded allewyai

School Procedures
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Any member of staff having concerns that a pupiy ipe at risk of abuse should always discuss thetim tve Headmistress. Staff may be
asked at this stage to complete a written recottieif concerns. This record is then kept by thad#eistress in a confidential file. The
Headmistress will then consider each individualatibn and decide on a course of action. If appatgrit is the responsibility of the
Headmistress to seek further advice. Where apmtyshe would consult external agencies, andéo€tiild Protection Nominated
Governor and Chairman of Governors.

If a pupil discloses abuse to a member of staff 8teuld be guided by the following:

e listen to the child rather than directly questiomtner

e never stop the child who is freely recalling siggaht events
e avoid asking leading questions

e make a note of the discussion

o offer reassurance to the child

The disclosure must be recorded. The Headmistrilsshare information confidentially on a need-tnekv basis with the member of staff
who has heard the disclosure to reassure thenadkiah is being taken to protect the pupil. Otheffsare then informed on a need-to-
know basis that the pupil is having some probldmas are being dealt with by the Headmistress. totance with DCSF guidance,
social services will be notified if there is an Mp&ined absence of more than tdays of a pupil who is on the child protectionisegy. If

a child on the child protection register leavesdtieool, the school will ensure that their inforioatis transferred to the new school
immediately and that the child’s social workerriformed.

Handling Disclosures

Guidance for staff

Although you may not seek information, a pupil mégh to confide in you about having suffered sorimel lof abuse. In such situations
the following guidelines taken from KIDSCAPE shouble helpful:

o find somewhere quiet to talk as soon as possible

e stay calm and re-assuring

e explain that you cannot promise to keep what yeueld a secret - you may have to inform the Heathess

e listen to and believe what the pupil tells youll tteem that, whatever the circumstances, theynateblame

e do not press for details - some cases of abusenery further investigation. It is better for thgjpuwot to have to repeat details
unnecessarily

e ask the pupil if he/she has told anyone else

e don’t make any promises to the pupil - the situatitay cause you to react emotionalivhilst this is an understandable reactiol
such times it is possible that you could make psasiyou cannot fulfil

o tell the pupil you are pleased he/she has deculéglitsomeone and that this was the right thinddo

e let the pupil know you understand how difficultstto talk about such experiences

Further guidance on handling disclosures is coathin theSouth West Child Protectionprocedures.

Confidentiality

If a pupil requests confidentiality they must blltthat this cannot be promised and it should h@aéred that staff have a responsibility
to share information with those adults who willddge to help protect them from harm. The pupil $thdne reassured that only staff who
need to know about it will be told. This could ri¢sa the pupil not continuing the conversationwhich case the matter should not be
pursued but concerns reported the Headmistress.

Staff have a professional duty to share confidémtfarmation about the protection of children wBlocial Services via the Headmistress.

Staff should take care not to discuss informatiweryin confidence outside the appropriate protessi contexts.

Recording

Staff record:
the child’s name, the child’s address, the ag&éefchild, the date and time of the disclosure, lgedive record of the observation or

disclosure, the exact words spoken by the chilidaas possible, the name of the person to whomadheern was reported, with date and
time, the names of any other persons present dintlee
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This record must then be passed to the Headmistiessvill make a referral to Social Services ancbre any action. All documentation
will be kept by the Headmistress in a confiderfilalin a locked filing cabinet and a coloured ké&c will be placed on the chilg’persone
file to indicate that there are additional chilefection records.

As outlined in the section on school procedurds;aicerns about or disclosures from pupils regeay@iny form of abuse or risk of being
abused must be recorded. Signs of physical injooylsl be recorded using a copy of the skin mag(sjve in Appendix 3.

Any records/reports are kept by the Headmistredsaay be passed to Social Services when a refsmadhde. In cases of alleged child
abuse which go to court, the court may requirestif®ol to provide our child protection records.

The Common Assessment Framework (CAF) form carskd to record concer@AF Form
Signs of child abuse

e Suspicious and/or unexplained injuries (see belotvSafeguarding Procedure for Childcare, Learning dtdy Providers
Appendices 1.1-1)3

e Observations of or interactions with a chiafeguarding Procedure for Childcare, Learning dley Providers Appendices 1.4-
1.6)

e A slow but definite change in the child’s behaviduom outgoing/happy to withdrawn/passive, regrestoilet habits and/or poor
eating, loss/gain of weight, development delayatsnce to go home

e Evasive or inappropriately hostile response fromepts when asked about an injury may indicatettfeatnjury was noraccidenta

Types of child abuse
Taken from ‘Working Together to Safeguard ChildrBepartment of Health, Home Office and DfES (reati2806)

Physical Abuse

e ‘Physical abuse may involve hitting, shaking, thitagy poisoning, burning or scalding, drowning, safiting, or otherwise causing
physical harm to a child. Physical harm may alsedgsed when a parent or carer feigns the sympaénos deliberately causes ill
health to a child whom they are looking after. Téitsation is commonly described using terms sufdcttious illness by proxy or
Munchausen syndrome by proxy.’ (Para 2.4 page 5)

Emotional Abuse

e ‘Emotional abuse is the persistent emotional éatment of a child such as to cause severe andteetsadverse effects on the
child’s emotional development. It may involve copiveg to children that they are worthless or unlovieddequate, or valued only
insofar as they meet the needs of another persoray feature age or developmentally inappropeaigectations being imposed
on children. It may involve causing children fregtlg to feel frightened or in danger, or the extation or corruption of children.
Some level of emotional abuse is involved in gliety of ill-treatment of a child, though it may ocalone.’ (Para 2.5 Pages 5-6)

Sexual Abuse
e ‘Sexual abuse involves forcing or enticing a clutd/oung person to take part in sexual activitidsether or not the child is aware
of what is happening. The activities may involve/sibal contact, including penetrative (e.g. rapéuggery) or non-penetrative
acts. They may include non-contact activities, sainvolving children in looking at, or in the prection of, pornographic
material or watching sexual activities, or encourgghildren to behave in sexually inappropriate/sia(Para 2.6 Page 6)
Neglec
e ‘Neglect is the persistent failure to meet a clsildasic physical and/or psychological needs, likelsesult in the serious
impairment of the child’s health or developmeninHy involve a parent or carer failing to providteguate food, shelter and
clothing, failing to protect a child from physidzrm or danger, or the failure to ensure acceappoopriate medical care or
treatment. It may also include neglect of, or upoesiveness to, a child’s basic emotional neegara 2.7 Page 6)

See the South West Safeguarding and Child Prote@ioup website for further information on recognitof child abuse.

Personal development curriculum
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The school has a good pastoral system designedpower the pupils to seek help when they are wbwiehave concerns about their
safety. Staff are vigilant and use PSHE and ciinle to explore issues. The school also uses theramities provided by the Life
Education Bus, the visit to the Life Skills Censed its health education curriculum.

Induction

New staff meet with tt Headmistress as part of their induction progranmfhés meeting covers such issues as ensuring thebereof
staff knows where to find and subsequently lookbi@South West Child Protectionprocedures

The meeting also clarifies the school proceduraance for staff, to ensure that their behaviout actions do not place pupils or
themselves at risk of harm or of allegations ofiéw a pupil (for example, in 1-1 tuition, sportsching, conveying a pupil by car,
engaging in inappropriate electronic communicatiath a pupil) and guidance regarding not being alaith pupils and appropriate
physical contact when pupils are stressed; for g@kanif involved in 1:1’s with pupils, to ensurehet staff know when and where this is
happening.

Police checks are carried out on all appointmentkiding volunteers.

Allegations made in relation to a staff member
We follow the guidance of the North Somerset Safeding Children Board.

Any member of staff hearing an allegation of abagainst another member of staff, volunteer or atyltanvolved in the work of the
school must inform the Headmistress (or the Cha@avernors in the absence of the Headmistress cases where the Headmistress is
the subject of the allegation or concern).

If a disclosure or suspicion of abuse involves anfper of staff the Headmistress will report the eratv the Child Protection Nominated
Governor and Chairman of Governors. The Chairma@afernors and/or the Headmistress will follow g@iiides laid down in the
‘Safeguarding Children and Safer Recruitment indadion’ file and the guidance of the North Some&afeguarding Children Board.

In case of serious harm, the police should be iméat from the outset.
If a disclosure or suspicion of abuse involves liggation against a pupil, the pupil may be suspend

There is a requirement to report to the Indepen8afeguarding Authority (ISA) (was the Secretarstdte, via the DCSF in Darlington),
within one month of leaving the school any persshdther employed, contracted, a volunteer or sttyad@mose services are no longer
used because he or she is considered unsuitabierkowith children. Address for referrals is PO B&d, Darlington DL1 9FA (tel
03001231111).

Monitoring

This policy document and procedures will be revidwanually. Any deficiencies or weaknesses in ghitstection arrangements will be
remedied without delaghild Protection Training

Child Protection INSET should be attended by teagistaff and non-teaching staff and should inchingefollowing

e review school procedure

e examine good practice for handling disclosures

e discuss issues of confidentiality

e devise system for marking files to indicate chitdtpction concerns
e agree how we will inform parents of the school @lgtotection policy
e review school child protection policy

e ensure all staff are aware of relevant documentatithin school

e clarify future training needs.

Important documents of which you should be aware

Fairfield School: Child Protection Policy

Primary legislation
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The Children Act 1989

The Protection of Children Act

Data Protection Act 1998

The Children Act 2004 (Every Child Matters)

Guidance:

Booklet: What to do if you're worried a child isibg abused (revised 2006)- summary

https://www.n-somerset.gov.uk/NR/rdonlyres/EA798D2:84B6-4C8B-976 7+
A2B4280EED1B/0/publication_20090818 Whattodoifyousgorriedsummary.pdf

The Framework for the Assessment of Children ind\eed Their Families (2000)
The Common Assessment Framework (2005)

File: What to do if you're worried a child is beiagpused (revised 2006 Every Child Matters/Chang€faldren - Non-statutory
guidance)

DfES file: Safeguarding Children and Safer Recreitinn Education (Every Child Matters/Change foil@en)

HM Government Working Together to Safeguard Children(revised 2006)- A guide to inter-agency workingédeguard and promote
the welfare of children

North Somerse Safeguarding Procedure for Childcare, LearningRlagt Providers, North Somerset Child Protectioselatial Guidance
for Staff working within the LEA (blue booklet)

IRSC: Safeguarding Children: Supporting Staff (&vghite A4 ring binder)
NEOST: Guidance on Condi
South West Guidance (specific local policies, pdures and protocols)

e South West Child Protection ProceduregSWCPP)- Agreed South West version of the Working TogetbeSafeguardhildren
2006 manual and will progressively replace thisigoce

e North Somerset Working Together Manual- Outlines procedures and protocols for childrenéed of support and protection

e Child Care Scheme of Delegated Decision MakingOutlines levels of professional and financiatidens for North Somerset
staff

e Information for Children and Young People: Child Protection Cae Conference Guidance on case conferences for children
and young people

e Safeguardingand Protecting Children: Child Protection Case Cofference- Guidance on case conferences for parents and
carers

Designated Teacher/Person Responsibilities

The main role of the designated teacher/persamrisfer cases of suspected abuse or allegatidhe te@levant investigating agencies
according to the procedures established by thepgsed local children’s safeguarding boards (AC&Q)y LEAs. To be effective they
must:

e have received training in how to identify abuse kndw when it is appropriate to refer a case, togretvith having a working
knowledge of how local children’s safeguarding loisawill operate and the conduct of a child protectase conference and be
able to attend and contribute to these effectiwdign required to do so.

e act as a source of advice, support and expertigensthe school and be responsible for co-ordimpéiation regarding referrals by
liasing with SSD and other relevant agencies omses of abuse and allegations of abuse, regardihgchildren and members of
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staff.

e make themselves (and any deputies) known to all lmeesnof schol staff and ensure that those membiestsfd have hadraining in
child protection relevant to their needs and ate tbidentify and report any concerns they havinéodesignated teacher
immediately they arise.

e ensure that each member of staff has access torateistands the school’s child protection polidyisTis essential in respect of
staff that are perhaps part time or work with mthian one school, for example connexions personasaid or trainee teachers.

¢ liase with the Headteacher (where this role ishedd by the Headteacher) to inform him/her of aspués and ongoing
invesigations and ensure there is always covethfr role.

e ensure the school’s child protection policy is updaand reviewed annually and work with the govegrbody regarding this.

e be able to keep detailed, accurate, secure, wrigteords of referrals/concerns.

e ensure parents see copies of the child protecttinypwhich alerts them to the fact that refernaay be made and the role of the
school in this to avoid conflict later.

e oObtain access to resources and attend any relevagfresher training courses and be allowed tlvessary time to fulfil this role.

e where children leave school roll ensure their cpilotection file is transferred to new school asrsas possible and is kept
separate from main school file.
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Appendix 1—Checklist for child protection

“T have a concern”

Have you ...

e had any evidence of or heard any other concerns?
discussed these with the Headmistress?
completed a written record of your concerns?
passed your written record to the Headmistress?

“What happens next”

e The Headmistress is responsible for collating imfation and/or making a referral as appropriate

e The Headmistress should feedback relevant infoomain a ‘need-to-know’ basis - if you have not kdeamything then seek
clarification from the Headmistress

o If a pupil instigates further discussion, followetjuidance and seek advice from the Headmistress

¢ Remember the Headmistress is always availablestorgassurance and support
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Appendix 2

Child Protection Recording Form/ Child Protection Liaison Officer Referral/ Action form
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Appendix 3—Skin Maps

Download a printable version of the skin maps(http://intranet.fairfieldschool.org.uk/wp-
content/uploads/2009/01/SkinMaps.pdf)

Download a printable version of the “common sites for injury”(http://intranet.fairfieldschool.org.uk/wp-
content/uploads/2009/03/Common sites for injury.pdf)

School: .

MName of Child: _

Date of Birth: ==

Record of injury, or injuries, or information giving a degree of cause for concern

. (i) This may be a continous "monitoring" record or details about one specific “reported” concern.
(ii) The outlines below should be used to indicate by arrow(s) the site and date of injury.
(iii) More comprehensive nates can be made overleaf.

SCHOOL STAFF SHOULD NOT UNDRESS OR EXAMINE CHILDREN TO DISCOVER INJURIES.
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Appendix 1.2

Commen sites for accidental injury

Bruises ara likely to be: Burns and scalds ore likely 1o ba:

B Few bul scatterad M Trectad

B Mo pattern W Eosily exploined

W Some colour and age B May be confused with ether conditions
Consider; |e.q. Impetige, nappy rash)

B Age and octivity af child
[e.g. learning fo walk)

B May be confused with birthmarks or
other skin conditions

Injuries are likely to be:
B Minor and superficial

B Treated

W Easily explained

27 Safeguarding Procedure for Childecare, Learning and Play Providers

Fractures are likely o be: Genital area:

B O orms and legs B Injury may be accidental

B Seldom on ribs except for road tralfic |seek axpert opinion)
occidents B Soreness moy be nappy rash ar

B Rara in very young childran irritation |e.g fram bubble bath)

B May rarely be due to brile bone B Anal serenese moy be due to
syndrome constipotion or threadworm infesiotion
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Appendix 1.1

Commeoen sites for non-accidental injury

Sheudl - frociures, I

birittaing ar Eyms - bruliing Ears - pinch
bleading uher skll | iculnr?' of slop marks,
|Fam Shﬂ'lirlg] aith sy bruising
. S — _ Shouldars - |
Meuih - Meck - brulsing grasg
larn Engnalym I;ru.',mﬂl miarks
Chacks/side of grosp merks

Face - bauling, T h
fingar marks F—
| Uppeor and

1 Innar Arms
bruiging, grosp
meeks

Chest - bulving, |

[ Genitals | granp marka
| - bawlsing I e, i
T 71 | Back, Buttecks
-ic) Knoos - | | i
f [ m_mlu | m]l.lgr&:ingh:rm
. uckies
soulds/buems
Bruises are likely to be: Burns and scalds are likely to have:
W Frequent B Clear culling

B Potterned [e.g. finger and thumb mark) B Splosh marks around burn area
B Old and new in same place {note colour) W Unusual position (e.g. back of hand)

M In unusual position (see chari] M Indicative shopes [e.g. bar of electric
Consider: fire)
B Developmental level of the child and

their activilies Fractures ore likely to be:
B Moy be more difficult to see on darker [ Numerous — healad of different times

skins Consider:

W Age of child, always suspicious in

Injuries are suspicious if they babies under fwo years old.
could be: M Deloy in seaking freaimen,

W Bite marks

B Fingernail mork

B lorge ond deep scratchas

W Incisions [e.g. from rozor blodes)

Sexual abuse may result in;
B Unexploined soreness, bleeding or
injury in the genital or anal aren.
B Sexually ransmitted diseases (e.g. gonorrchaal.
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