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Behaviour, Discipline and Exclusion

This policy is available on request from the offareon the school website.

To be read in conjunctiion with the Use of Forcéqyo

Aims and expectations

Itis a primary aim of our school that every memdiethe school community feels valued and respected, lagidetach person
treated fairly and well. We are a caring communitiipse values are built on mutual trust and resfoecll. The school
behaviour policy is therefore designed to supgetway in which all members of the school can &me work together in a
supportive way. It aims to promote an environmehgre everyone feels happy, safe and secure.

The school has a number of school rules, but timeguy aim of the behaviour policy is not a systenenforce rules. It is a
means of promoting good relationships, so that [gecgn work together with the common purpose gbingl everyone to
learn. This policy supports the school communitgiiming to allow everyone to work together in afeefive and considerate
way.

The school expects every member of the school camitynto behave in a considerate way towards others.
We treat all children fairly and apply this behavipolicy in a consistent way.

This policy aims to help children to grow in a safe secure environment and to become positivporesble and
increasingly independent members of the school conitm

The school celebrates good behaviour, as it bediéhva this will develop an ethos of kindness amaperation. This policy is
designed to promote good behaviour, rather tharlmeeter anti-social behaviour.

If a child presents with behavioural difficultiesis important to remember that it is the behavithat is the problem, not the
child.

The PSHE curriculum is used to promote good, canaie behaviour and encourage development of leiflesteem and a
sense of belonging, so that children feel secudevatued.

Pre and after school care

As all children attending the care facility areremt pupils of Fairfield, they are fully aware afd expected to adhere to, the
Behaviour and Discipline Policies. Staff are eneged to attend relevant courses in behaviour mamagteand thefeed bac
strategies to the rest of the staff.

Rewards
We praise and reward children for good behavioar wrariety of ways:

e Verbal praise;
e Teachers congratulate children;
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e We distribute house points to children either fongistent good work or behaviour, or to acknowledgestanding
effort or acts of kindness in school,

e The child in each class who achieves the highestbeu of house points each week is awarded a Coratiend
Certificate in assembly;

e Sticker system;

¢ Visit to another adult in school,

e Visit to Headmistress;

e each week we nominate 2 children from each clasbdov their “Good Work” or celebrate their good dee Family
Assembly;

e special activities or whole class treat;

e consistently good behaviour at lunchtime is rewdrd@h extra playtime once every half term;

e all classes have an opportunity to lead an assewlindye they are able to show examples of their work

e cups are awarded each year at Prizegiving for audstg effort and behaviour or kindness;

e charts, extra rewards, individual targets;

e attention;

e tangible rewards.

The school acknowledges the efforts and achievesy@nthildren both in and out of school, using agsdées and the weekly
newsletter.

The class teacher discusses the school rules adth @ass. These rules are contained in the P@pitibook. In addition to the
school rules, each class also has its own classoool®, which is agreed by the children and displayethe wall of the
classroom. In this way, every child in the schawbWs the standard of behaviour that we expect irsohool. If there are
incidents of anti-social behaviour, the class teacliscusses these with the whole class duringlé&ctime”.

The school does not tolerate bullying of any kilfidve discover that an act of bullying or intimidat has taken place, we act
immediately to stop any further occurrences of saetmaviour. While it is very difficult to eradicateillying, we do everythin
in our power to ensure that all children attendostifree from fear.

The role of class teacher

It is the responsibility of the class teacher tewge that the school rules are enforced in thasschnd that their class behaves
in a responsible manner during lesson time.

The class teachers in our school have high expecsadf the children in terms of behaviour and thive to ensure that all
children work to the best of their ability.

The class teacher treats each child fairly andreefothe classroom code consistently. The teackatstall children in her
class with respect and understanding.

If a child misbehaves repeatedly in class, thesdleacher keeps a record of all such incidentthdrfirst instance, the class
teacher deals with incidents herself in the nommahner. However, ifnisbehaviour continues, the class teacher sedasahd

advice from the Headmistress.

The class teacher liaises with the HeadmistressiCEEand external agencies, as necessary, to sugpbguide the progress
of each child.

Staff keep up to date with legislation and bestfica in promoting good behaviour and in dealinhwinacceptable
behaviour.
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The class teacher reports to parents about thege®gf each child in their class, in line with thieole-school policy. The
class teacher may also contact a parent if there@rcerns about the behaviour or welfare of alchil

Mrs Alexandra Rogers is the named practitionebfdraviour management issues within the EYFS.

The role of the Headmistress

It is the responsibility of the Headmistress to liempent the school Behaviour Policy consistentlptighout the school and to
report to governors, when requested, on the effeintiss of the policy.

The Headmistress supports the staff by implemerttiagpolicy, by setting the standards of behavand by supporting staff
in the implementation of the policy.

The role of parents

The school works closely with parents, so childeeive consistent messages about how to beh&erest and at school.
We explain the school rules in the Pupil and Paramdbooks and we expect parents to read thessugopdrt them.

We expect parents to support their child’s learrdng to co-operate with the school. We inform parénmediately if we
have concerns about their child’s welfare or betwarvi

If the school has to use reasonable sanctionsnisipa child, parents should support the actiorth@&chool. If parents have
any concern about the way that their child has lested, they should initially contact the clessscher oHeadmistress. If tt
concern remains, they should follow our Complaitscedure.

The role of governors

The Governing Council has the responsibility ofisgtdown these general guidelines on standartielodviour and supports
the Headmistress in carrying out these guidelines.

The Headmistress has the day-to-day authority pleément the school behaviour policy, but govermoey give advice to the
Headmistress about particular disciplinary issues.

Monitoring

The Headmistress monitors the effectiveness ofptblisy on a regular basis. She also reports ta@@beerning Council on the
effectiveness of the policy and, if necessary, makeommendations for further improvements.

The school keeps a variety of records of incidehtsisbehaviour. The class teacher records miramscbom incidents. The
Headmistress records those incidents where a ishileint to her on account of bad behaviour. Weladep a record of any
incidents that occur at break or lunchtimes; lumshtsupervisors give written details of any incidand always report back
directly to teachers.

The Headmistress keeps a record of any pupil weaspended for a fixed-term, or who is permanesibiuded.

Discipline and Sanctions Policy

Rationale

e To allow all children the right to learn withoutnkirance or distraction;
e To provide good conduct throughout the school wititual respect for other children and adults;
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e To create a caring community where consideratiomfeself, others and the environment is regarddibang
important and of value;

e Every child has the right to be happy in school;

e We do not tolerate bullying;

e Everyone should feel valued and respected;

e Our values are built on mutual trust, respect ansideration for others.

Guidelines

The most productive way of improving pupils’ co-ogton is by encouraging and rewarding desirableabi®ur.
Whenever possible discipline should be achieveddiyg “positive’ means.

Strategies used include acknowledgement of feeliemgslanation of what is not acceptable and sudporthildren to learn a
more appropriate response.

Staff also help children to understand the outcoofideir actions. It is, however, also necessangt pupils know that if they
fail to co-operate, there will be consequencesltiagurom their actions.

Any sanctions must be appropriate for both thelpmd the misdemeanour. Whenever possible, sarscsioould be
immediate, not deferred or dependent on a subgdecision by someone else.

Every class compiles its own set of classroom rules

Expectations of good behaviour are very high. Galrdviour code is explained in the Behaviour PolRypil Handbook, the
Parent Handbook and the Staff Handbook.

We aim to develop in each pupil a sense of seffidime and an acceptance of responsibility foirtbevn actions.
Emphasis is placed on the fact that it is the behayrather than the person, which is unacceptable

Good behaviour should be rewarded consistentlypasdively (see Behaviour policy).

Sanctions

Sanctions should be considered in relationshipécage of the child and the type of misdemeanor.

We expect children to listen carefully in lessond #o try their best in all activities. If they dot do so, they may be asked to
repeat a task.

If a child is disruptive in class, s/he will be ttagith initially by the class teacher, using anmegg range of sanctions.
Close school-home collaboration ensures a consistessage is being received by the children.

Persistently disruptive pupils will be given a fimaarning by the class teacher, after which thelf lvg taken to the
Headmistress or the Headmistress will be sent for.

Subsequent poor behaviour will result in them be#deen to the office to work in isolation. Pareate kept informed.

Subsequent disruptive behaviour will then leadhimrssuspension periods.
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The ultimate sanction would be exclusion from tbleo®l at the discretion of the Headmistress arabirsultation with the
Chairman of Governors.

We work closely with parents in the best interesthe children, involving them from an early stageliscipline or behaviour
problems relating to their child.

The safety of the children is paramount; any chittbse behaviour endangers the safety of otherdwifirevented from
continuing the activity. All members of staff aneaxre of the regulations regarding the use of fgR@SF-00368-2010: The
Use of Force to Control or Restrain Pupils, DFE®80elating to Section 550A of the Education A80é: The Use of Force
to Control or Restrain Pupils) and would follow seaegulations. Physical intervention should omybed to manage a
child’s behaviour if it is necessary to preventgoeral injury to the child, other children or an ldio prevent serious damage
to property or in what would reasonably be regam@edxceptional circumstances. Any occasion wheysical intervention i
used to manage a child’s behaviour should be recoatid parents should be informed about it onaheesday.

The School does not use corporal punishment.

A Contact Log sheet should be completed and giwe¢hd Headmistress on any incident requiring dis@py action or
relating to concerns over behaviour. These confidesheets will then be kept securely in the Heisthesss’ office.

Individual Behaviour Plans, in consultation witletSENCO, are used to address specific behaviaugsss

Pupil Sanctions Record—a record is kept in the Headmistress’ office afcieons imposed upon pupils for serious
disciplinary offences.

Agreed disciplinary procedures and sanctions

e Modelling of agreed behaviour by staff;

e Praise for those who are behaving in the acceptgdinvorder to remind those who may be misbehaving;
e Verbal reprimand by staff;

e Withdrawal from main class activity;

e Verbal or written apology from pupil;

e Talking to the pupil at the end of the lesson altbeir behaviour;
e Loss of break/lunchtime play;

e Repeating unacceptable pieces of work;

e Loss of housepoints;

e Meeting/Consultation with parents;

¢ Visit to Headmistress;

e Working in isolation;

e Suspension;

e Exclusion.

Exclusion Policy

Rationale

To ensure procedural fairness and natural justice;

To allow all children the right to learn withoutndirance or distraction;

To provide good conduct throughout the school wititual respect for other children and adults;

To support the school’s discipline and behaviowtesave promote good behaviour and apply our Behaaad
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Discipline policies consistently;

e To create a caring community where consideratiomf@self, others and the environment is regarddzbang
important and of value;

e Every child has the right to be happy in school;

e We do not tolerate bullying;

e Everyone should feel valued and respected;

e Our values are built on mutual trust, respect ansicleration for others.

At Fairfield, we work closely with parents in thedt interests of the children, involving them framearly stage in discipline
or behaviour problems relating to their child.

We have a strong system of pastoral support; ataffledicated and committed and work as a verpgtieam in the best
interests of the children. Communication betweaff & excellent; relevant and appropriate inforiwrasharing reduces the
incidence of problems, especially in unstructuriaghsions such as the playground.

Guidelines

We will exclude when:

e To allow the pupil to remain in school would sestyjuharm the education or welfare of the pupil threos in the school
e Serious actual or threatened violence occurs araebuse or assault
e lllegal drugs have been brought on to the premises
e Tobacco or alcohol have been brought on to the igiesm
e Offensive weapons have been brought on to the pesmi
e There has been serious misconduct towards a meshtie school community or which brings the schoub
disrepute on or off school premises;
e Following the imposition of the sanctions detailedhe Discipline Policy, a child hdailed to change his/her behavi
after a period of suspension and persists in:
e bullying
e disrupting the class
e displaying unacceptable and antisocial behaviour
e endangering the safety and wellbeing of pupils staff
e refusing to comply with the behaviour code of othicol

The school will keep a record of exclusions. Theord should contain:
e date when exclusion took place
e name of parent and pupil
e brief statement of issues
e staff members involved

e brief statement of outcome of any appeal and follgw

Contact Logs should contain simple but clear nofedl conversations with parents relating to tkelesion - including
telephone conversations. Contact Logs must bedstoréhe confidential administrative files in thiice.

Procedure

¢ A thorough investigation of circumstances and sitwe will always be carried out;
e Parents will be informed as soon as reasonablytipadte;
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¢ A child may be suspended from the school whileraplaint is being investigated;

e The Chair of Governors will be informed of any istigation;

e The Headmistress will consider the complaint ardethidence and will decide whether the complaistteen
sufficiently proved. The standard of proof shalltbe civil standard, ie; the balance of probaleiiti

e The full range of disciplinary sanctions will bensidered;

e Assessment of special needs will be taken intoideration, including the use of Individual Educati®lans and
Individual Behaviour Plans and referral to outsigencies and/or support services;

e Exclusion is a final sanction and will only be apgdlby the Headmistresdter consultation with the Chair of Govern
and once alternatives have been considered;

e The Headmistress will inform the parents and explaé circumstances of the complaint and her inyatson. She will
refer to relevant school policies and procedureitem documents setting out the points of complagainst the child
and notes of the evidence supporting the complaint;

e The child and parents will have an opportunitytadestheir side of the case;

o If the Headmistress decides that the child mustdeéhe school, she will consult with the parenbbefdeciding on the
child’s leaving status (see types of exclusion);

e A decision to expel, exclude, withdraw or remowvehdd shall take effect 72 hours after the decisi@s first
communicated to a parent. Until then, the childlgieanain suspended and away from school premises;

e Parents, if dissatisfied, may write to the ChaiGaivernors via the Clerk to the Governors withinhb2irs to apply foa
review. If the parents do so, the child shall rewmispended until the review has taken place;

e In their application the parents must stategfminds on which they are asking for a review wedoutcome which the
seek.

Meeting with the Review Panel

If a meeting is requested, those involved will be:

¢ the Headmistress and at most one other membeafof st
e the parents
e three Governors, none of whom have detailed previmowledge of the case or the child or the parents

The meeting will not usually involve the Chair ob@rnors.

The parents may be accompanied by a friend origalal days notice must be given to the Clerk sm@&vovernors if the friend
or relation is legally qualified.

The meeting will take place at the school, usuladifwveen 3 and 10 days after the parents’ applicdias been received. A
review will not usually take place during the schioolidays.

All those involved in the meeting are required &2 its proceedings confidential. Minutes will bken.

It is hoped that at this stage the Chair of thei®eWPanel will be able to conclude the matter.tAdise present will have a
reasonable opportunity of asking questions and mga&ppropriate comment. Everyone is expected tw sloairtesy, restraint
and good manners. The Chair may, at his or heratisa adjourn or terminate the meeting. If the timegis terminated, the
original decision will stand.

If the parents are dissatisfied with any aspethefmeeting, they must inform the Chair at the tand ask that their
dissatisfaction and their reasons for it shouldriireuted.

In the absence of a significant procedural irregiylathe decision of the Review Panel will be finawill be noted, with
reasons, to the parents by the Chair of the ReRiamel or the Chair of Governors by letter or tetahwithin three days of
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the meeting.
Types of exclusion

e Expulsion following serious misdemeanour/miscondudatdismissal from the school in disgrace, formadigorded;

¢ Removal can be required by the Headmistress whismécessary for the pupil to leave but the cirstamces do not
merit formal expulsion;

e Withdrawal—a managed move to another school, wotlsent of all parties involved;

e Normally, children progress through the school whitir year group, but the school retains the righefuse such
progression if, in its view, the interests of thajamity of the pupils in the age group would be exdely affected or if
the school, in its judgment, could not sufficientheet the needs of the individual child. In thistamce, the
Headmistress may require parents to withdraw tlild étom school,

¢ In addition, the school reserves the right to regjtiee removal of the pupil for fees not paid bif term (see Parent
Handbook).

Alternatives to exclusion
e Range of sanctions outlined in the Discipline amdh®viour policies;
e Restorative justice, which enables the offenden&ixe amends but this does need the consent drdkb g

e Mediation through a third party.

Reference documents for exclusion guidelines

Revised version of Improving Behaviour and attemga@uidance on Exclusion from Schools and PupiéRal Units -
DfES/0087/2003, www.teachernet.gov.uk/wholeschadiéviour/exclusion/guidance
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